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Truck Service to Chicago 


The Southwestern Transportation 
Company, which operates in the six 
states served by the Cotton Belt, now 
has temporary operating rights be- 
tween Chicago and St. Louis. 

SWT is offering a full range of fess- 
than-truckload (LTL) and truckload 
services to and from Chicago and is 
also providing a connecting service for 
Cotton Belt piggyback traffic for cus- 
tomers in the Chicago area. 

SWT's temporary authority result- 
ed from its application to purchase the 
Chicago-St. Louis operating authority 
of Strickland Transportation Compa- 
ny. Strickland, a major southwestern 
motor carrier, was recently absorbed 
by another motor carrier which already 
had its own Chicago-St. Louis oper- 
ating rights. The duplicate authority 
was offered to SWT, which had been a 
major interline carrier for Strickland. 


Greater Capacity for SPPL 


SP Pipe Lines has replaced the first 
five miles of its existing six-inch line 
east of Roseville with a 10-inch line in 
order to be able to handle a greater vol- 
ume of refined petroleum products in- 
to Reno. 

SPPL has also just completed a 
130,000-barrel storage tank for rail- 
road diesel fuel at Roseville, the biggest 
ever built by SPPL. 


SPMT Expands 


Southern Pacific Marine Transport, 
Inc., which has conducted intermodal 
shipping operations to ports in Europe 
since the founding of the company in 
1970, is expanding its service into Pa~ 
cific markets with the formation of its 
new Pacific Division. It will provide 
service to ports throughout the Pacific, 
including those in Australia and New 
Zealand. 

SPMT has appointed Rallod Inter- 
national, Inc. as its general sales agen- 
cy. This firm will solicit and sell world- 
wide for SPMT, although its initial 
concentration will be in the Pacific. 

SPMT is engaged in international 
shipping in conjunction with domes- 
tic, land-based rail and truck lines. A 
non-vessel-operating common carrier, 
it charters space on ships and solicits 
cargo which then moves on SPMT's 
own tariffs. 


Headquarters Posts for 
Division Superintendents 


Division superintendents are being 
rotated through an assistant general 
manager position at SP’s San Francis- 
co General Office. 

Each superintendent serves in the 
position for a month to six weeks. Los 
Angeles Division Superintendent R. 
G. Thruston currently holds the post, 
with Oregon Division Superintendent 
J. E. Neal scheduled to follow. 

The program was designed to fur- 
ther improve staff and line functions 
by giving headquarters staff people a 
better “feel” for division problems, 
while affording division superinten- 
dents a broader understanding of staff 
perspectives. 


Cars Start Rolling at 
Strang’s New Gravity Yard 


The first section of our new Econo- 
matic Yard at Strang, Texas, went into 
service on September 9. The facility 
now hasa yard office and six classifica- 


tion tracks with tangent point retard- 
ers, plus support trackage. Six more 
bow] tracks may be added at a later 
date. 

The Strang Yard, located about 25 
miles south of Houston on the Galves- 
ton Branch, is the fourth “pint-sized” 
gravity yard of this type to be built on 
our lines. 

All of them utilize a system devel- 
oped by Southern Pacific, which makes 
gravity switching economically feasi- 
ble for small and medium size yards — 
those switching from 500 to 1500 cars 
a day. 


Track Maintenance 
Reaches Highest Level in 
Three Years 


Rail and tie renewals on our system 
lines reached the highest ievel in three 
years during 1977 and are continuing 
at approximately the same rate this 
year. 

As part of a programmed mainte- 
nance plan aimed at keeping our “free- 
way for freight” in top operating con- 
dition, SP installed 694 track miles of 
new and secondhand rail and 1.8 mil- 
lion ties during 1977. 

Expanded track maintenance pro- 
grams on the nation’s railroads last 
year produced the highest level of rail 
and tie installations in 20 years, with a 
total investment of about $751 million. 
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Using a device known as a clinometer, an SP forester measures the 


height of a white fir that is a candidate for progeny testing. The 114- 
foot-tail, roughly 60-year-old tree, with its straight growth and limbs 
entering the trunk at right angles, is characteristic of a superior tree. 
Its offspring wil! be the object of years of testing in SP’s search for 
the “super” tree. 


SP’s 
Forests 


This year Southern Pacific has launched 
an intensive forestry management program 
that will increase yields on its 440,000 acres 
of forest lands, bring another 20,000 of its 
currently unproductive lands into commer- 
cial use, and insure the continued healthy 
and even improved growth of trees in SP 


forests. 

The intensive management program will follow Southern 
Pacific’s long-held principle of managing its forests ona sus- 
tained yield basis, that is, harvestingfrom the landanamount 
of timber equivalent only to that which the forest can produce. 

In keeping with that guideline, 146 million board feet of 
timber were harvested on SP forest land in 1977, a harvest 
that was down from the previous year’s record cut of 151 
million board feet (because of drought-necessitated restric- 
tions placed on logging). Nonetheless, revenues from timber 
production reached an all time high of $21.8 million. 

“With our intensive management program, we should 
raise our annual sustainable yield by increments to weil over 
200 million board feet within the next 50 years,” says O. G. 
Linde, president of SP Land Company and a man with an 
appreciation of forestry stretching back to his native Sweden 
where his father was a forester. 

The program, as Linde describes it, “will incorporate the 
utilization of previously unproductive lands with an increase 
in our efforts in the areas of reforestation, thinning, and the 
development of genetically superior planting stock. We will 
also emphasize experimentation in such areas as the fertili- 
zation of forests.” 

SP’s timberlands form a checkerboard pattern over parts 
of three picturesque mountain regions in California: the 
Shasta-Siskiyou in the far north of the state, the Trinity Alps 
northwest of Redding, and the Sierra Nevada near Lake 
Tahoe and Donner Pass. 

“We will complete most of our harvest of old growth vir- 
gin forest within the next five to seven years,” says William F. 
Herbert, general manager of SP Land’s Natural Resources 
Division. 

At. about the same time, says Herbert, a network of roads 
through SP forest land will be completed. These roads are 
necessary for logging, but by increasing access to the forests 
they are an aid in forest management and, importantly, pro- 
vide a permanent system of fire breaks. 

Herbert says that SP’s new intensive forestry manage- 
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Three phases in the development of the forest are evident in this pho- 
tograph taken in SP’s Tahoe district. The reddish area in the fore- 
ground was artificially reforested with ponderosa pine seedlings 
earlier this year, The light green area immediately adjacent was re- 


ment program will build upon its longstanding practice of 
selective harvesting to maximize natural reforestation and 
its past extensive, and increasingly successful, efforts at arti- 
ficial reforestation (Bulletin June-July ‘74, Autumn ‘76). 

Over the next decade, the company will be planting genet- 
ically superior seedlings — 15,600,000 of them — on some 
20,000 acres of its now unproductive brushland. Brush per- 
forms a highly valuable function in the natural reforestation 
of land that has been denuded as a result of fire, logging, 
mining or grazing by cooling the soil and providing shade 
for young trees. But a natural progression from brushland 
to forest can require decades, even centuries. 

SP will be replanting — clearing the brush and stocking it 
in windrows that provide one form of protection for the 
seedlings which replace it — almost 10 times as much brush- 
land in the next decade as it did in the last decade. By creat- 


Eee a3 
Each tree selected as a donor of seed for progeny testing receives 
this sign which identifies the tree to foresters and warns others that 
it must not be damaged. 


planted 15 years ago after a forest fire destroyed most of the treesin 
the region right up to the dark green area in the background where 
older, second-growth trees of varying ages can be seen. 


ing these “plantations,” as they are known, SP will increase 
its acres of commercial forest to 460,000 from 440,000. 

An additional 27,100 acres of forest that is poorly stocked 
or cut over will receive a supplemental stocking with genet- 
ically superior trees. 

SP’s efforts at reforestation have received a big boost in 
recent years from a growing understanding of the genetics 
of trees. This summer, as in the past few years, foresters 
combed the SP forest searching for superior trees from 
which seed is to be gathered. Foresters seek those trees that 
grow most quickly, that are straightest, that demonstrate 
resistance to drought and disease and that have limbs enter- 
ing the trunk as close to perpendicular as possible. 

Roughly a thousand trees were selected this summer for 
seed collection. Superior trees are identified in each of what 
geneticists call “provenances” or seed collection zones. Such 
zones are defined —- and SP has divided its land into zones 
ranging in size from 2,000 to 45,000 acres — by the preva- 
lence of certain types of soil and tree species, similar eleva- 
tion, moisture, and climate, and other factors that can affect 
tree growth. The trees identified as superior are those that 
have adapted best to conditions in their native habitat. SP 
takes advantage of this match of heredity and environment 
by returning seedlings to the same provenance in which the 
superior parent was seen to thrive. 

Seeds are collected from superior trees from mid-August 
to late September. The trees — usually over 100 feet tal! — 
must be climbed, for it is at the top that the best seeds, those 
least likely to have been pollinated by the same tree, are to be 
found. The cones are collected after the seeds within them 
have matured, but before they release those seeds. Cones 
must also be collected before they are harvested by squirrels, 
which are less attuned to the genetic superiority of trees. 

After collection, cones are dried. The seed is then removed, 
cleaned, and placed in containers for storage in freezers. As 
zone-by-zone reforestation needs become known, seed taken 
from appropriate provenances will be removed from storage 
and germinated. The resulting seedlings will spend a year or 
more in.a nursery before they are returned to their prove- 
nance of origin for out-planting. 


Seed from a select number of trees —- those demonstrating 
extraordinary superiority — will be used to produce a gener- 
ation of trees that will undergo extensive testing for survival, 
rates of growth, resistance to disease and drought, all the 
characteristics that mark a great tree. After about 15 years, 
it will be possible to identify the best of the offspring and to 
make controlled crosses between these trees. The resulting 
offspring could then be used to establish seed orchards, where 
such sophisticated methods as cloning or hedging, which 
employ the clipping and rooting of small branches, would be 
employed to insure genetic identity and superiority. 

Thinning will also be given a larger role in SP’s intensive 
management program. Much as a home gardener thins a 
row of radishes to provide space for the fastest growing of 
the crop, SP thins its forests at various stages of their devel- 
opment to guarantee that the most promising trees are not 
denied sunlight, moisture and nutrients. 

A precommercial thinning when trees are between 10 and 
15 years of age has the effect of “releasing” the growth of the 
remaining trees and can increase their growth rates between 
three and six times. SP estimates that during the next decade, 
up to 20,000 acres of naturally seeded and artificially re- 
forested land will be precommercially thinned as part of its 
intensive management program. 

Commercial thinning — logging — will, of course, con- 
tinue on SP land. A first commercial thinning on artificially 
reforested land is made when trees are close to 30 years of 
age, or on the average, about 20 years sooner than on natu- 
ral stands — one example of the advantages of a managed 
forest. A second commercial thinning on a plantation will 
occur 10 years later, with a final harvest when trees ap- 
proach 50 years of age. Trees as old as 550 years have been 
logged on SP’s virgin forest land, and the age of second 
growth trees, those on naturally reforested land, may ap- 
proach 140 years before they are harvested. 

“We have a real commitment to the business of forestry 
and particularly to sustained yield forestry,” says Linde. 
“As we move into intensive management of our forests, with 
greater emphasis on research and planning, we will have 
greater contro] over the land, We'll be able to generate for- 
ests faster and produce better quality wood, in greater quan- 
tities, for decades to come.” 

—Jack Burke 
Stu Smith, manager of we. a ‘s . 
research and silvicul- 
ture who heads up SP 
Land's new intensive 
forestry management 
Pragram, bores a tree 
in the Tahoe district. 
By counting the pen- 
cit-thin rings on the 
boring, the tree's age 
can be determined. 


Marilou Lockhart, special assistant to SP’s chief forester Bob 
Muir (left), reviews locations of current timber sales. 


Ringing Up the Trees 

As special assistant to Southern Pacific’s chief for- 
ester, Marilou Lockhart has a unique responsibility. 
Her principal duty is keeping track of the timber har- 
vested from SP forest lands, no small task since SP 
lands produced 146 million board feet of timber and 
revenues of $21.8 million in 1977. 

“Each sale has its own individual character — its 
own ‘mix’ of district, purchaser and mill,” she says. 

A “timber sale” for Marilou, can be described as a 
package of all the trees in an area that SP foresters 
have determined are ready for harvesting. SP esti- 
mates the yield from those trees, then timber compa- 
nies submit bids on the basis of a price per thousand 
board feet of timber. SP has just completed the ar- 
rangements for one such sale of selected trees on 1,000 
acres in the Trinity district at an anticipated price of 
$414 million, the largest single sale in SP Land’s history. 

Marilou will begin keeping track of the timber and 
revenue produced from that sale next spring when cut- 
ting on it begins. The basic tool she uses to tally up 
timber is the cutting report, one for each ongoing sale, 
that mills submit to her every other week. These re- 
ports show the actual usable board feet of timber. 
Marilou checks the reports to be sure that both the 
timber and dollar yields are meeting expectations, then 
she bills the companies for the timber they have cut. 

Marilou has been keeping track of some portion of 
SP’s resources for the last 18 years, or since she began 
work with the SP’s mineral survey team in San Fran- 
cisco. Five yearsago, she left San Francisco to become 
one of the first two employees in the Land Company’s 
new offices in Redding, a city whose rural, friendly at- 
mosphere she says compares favorably with her home- 
town of Oglesby, Iinois. 

While the different character of the many timber 
sales is the first thing Marilou points to when asked 
what she likes about her job, she also admits, “The real 
thing is the people that I work with. I love them all — 
from the people here in the office to the ones in the field. 
That's what makes this job really enjoyable.” Qo 
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The number of owners of SP stock 


increased substantially ‘this month 


when the Company's Employee Stock ©: 


Ownership Plan (ESOP) was officially 

begun. i : : : 
“More than $2.5: million has been 

transferred to'the Plan's outside tristee 


who will purchase and hold all shares | 


of stock belonging to eligible partici- 
pants,” notes ESOP Committee Chair- 
man F._E. Kriebel. 

SP’s ESOP applies to all employees 
who are age 25 or over, have worked 
for the Company for at least three 
years and have three months of com- 
pensated service during the Plan year. 

Naturally, the establishment of the 
ESOP has aroused a great deal of in- 
terest and a number of questions. Here, 
the ESOP Committee answers 10 ofthe 
most frequently asked questions con- 
cerning the Plan. 


Will I have to pay anything to 

. participate in the ESOP? 

& No. The Plan will be funded en- 
tirely by Company contributions and 
no employee contributions will be re- 
quired, or even permitted, under the 
Plan. 


Where is the money coming ry 
from for the ESOP? Am I los- 

ing out on-some other benefit 

by participating in the ESOP? 

The money to fund the ESOP comes 
from a special tax credit which was‘re- 
cently made. available to employers 
who establish employee stock owner- 
ship plans. All of this additional tax 
credit is passed.on directly to the ESOP 
trustee for allocation:to participating 


employees and for-payment of admin-~ 


istrative costs of the Plan, 


“ESOP?. 


‘For the ‘first’ year’s allocation, ‘we'ex~ ! 


pect each ‘participating employee: will 


. Feceive approximately $60inCompany © 
contribution: might ‘be ie 


stock: -Futu: 


f° How much can Lexpect to're- . 
: ceive per year through the’ 


“-Can ‘I participate in the ESOP. 4 
if T-have ‘an‘Individual ‘Retire- 


ment Account (IRA)? 0.0) i 


Although there are proposals in'Con-..: 


gress to change the law, the present law 


provides that individuals:wHo partici- 


pate ina “qualified”. employee benefit 
plan-cannot at the same'time make tax 


- deductible contributions to ‘an IRA. 


Since ‘Southern : Pacific’s ESOP. isa 


_ “qualified” plan, to protéct those ém- 


ployees who might have IRAs, our 
ESOP provides that IRA participants 
who notify the committee-of their sta- 
tus are automatically ineligibles <> 


- J - What will be the tax conse: 
quences of my participation in. 


the ESOP? ae a 


In general, the amounts allocated to an : 


employee’s account and dividends 
earned on stock held for the employee 
will not be taxable until actually dis- 
tributed to the employee. 


If] belong to another stock pur- 
chase plan or company employ- 
ee benefit plan, am Istilleligible %. 
to participate in the ESOP? 

Assuming you-meet the eligibility re- 
quirements for the ESOP, the only 
reason you could not participate in the 
Plan is if you contribute to an IRA-or 
similar program (this-might’be called 
an Individual Retirement Annuity, an 
Individual Retirement Account, anIn- 


‘dividual Retirement Bond, etc.). 


‘What further information will I 

f receive regarding my allocation 
& of stock? oe 

The trustee:will send participants ‘an- 


nual statements showing theiraccount 
“balances. Participants will be sent‘all - 

annual and quarterly reports and other 
“information ‘normally :sent to ‘stock- 


holdérs: It is'important thatthe ESOP 


‘Committee have your correct-address 


so that this information may be sent to 


‘you. ‘Notify: the ESOP Committee of 


any change of address. - 


--You-will have all rights normal 


Answers to the Ten Most Frequently Asked Questions. 


What rights will Ihave with 
respect to the stock? °0.0/ 552 


ly available:to ‘stockholders, with one 
exception. Each ‘year’s allocation to 
the ‘account ‘of. an‘ active, ‘continuing 


“employee must remain with the trustee 
* for‘at least seven years before it can‘be 
» withdrawn: However, employees who 


retire or-terminate will recéive all ‘of 


“the ‘holdings-in their account shortly 


after the ‘end of the year during which 
they leave the:Company. 


What will happen to dividends 
earned on the stock held inmy 
account? 


AN dividends will be automatically re- 


invested in-:Company stock which ‘will 
be added to your account balance. 


What happens if I-did not 4 2% 
fill out ‘the enrollment card 10 
recently sent to employees? © & % 
Am I still eligible to participate in the 
ESOP? 

All employees ‘meeting ‘the eligibility 
and participation requirements, based 
on Company records, will be consid- 
ered participants in the Plan unless 
they advise the Committee that they 
are actively contributing to an IRA. 
The enrollment cards (Form CS 6696) 
are designed to provide the Committee 
with additional information which will 
eventually be needed before distribu- 
tion ‘can.-be made to the employee. 


Failure to fill out:the card may delay 


somewhat a distribution from the 
Plan, ‘but will not affect actual partici- 
pation in the Plan. 


Ne ny & 
Conferring as Green Giant frozen food products are loaded into’a 
PFE mechanical reefer at Watsonville, Calif., are PFE Agent Bab 
Thorne (left), and Larry Christensen, district center supervisor for 
the Green Giant Co. The firm processes about 200 miltion pounds of 
produce a year into frozen foods at Watsonville, shipping most of it 
via PFE, 


Today’s PFE is a new, wholly 
owned SP subsidiary formed 
from the split-up of the 72- 
year-old Pacific Fruit Express 
Company that had been joint- 
ly owned by Southern Pacific 
and Union Pacific. 


ete 


Painter Rueben G. Arvizu stencils PFE’s name on refrigerator car being rehabilitated at the firm’s maintenance center in Tucson. 


PFE: Our Partner with ‘Cool’ 


“They’re a friendly and highly competent group of rail- 
roaders.” 

That’s what Southern Pacific people say about their col- 
leagues in Pacific Fruit Express Company, some of whom 
are pictured on these pages. 

Today’s PFE is a new, wholly owned SP subsidiary which 
came “on line” about six months ago. It was formed from 
the split-up of the 72-year-old Pacific Fruit Express Com- 
pany that had been jointly owned by Union Pacific and 
Southern Pacific. 

The old PFE became the nation’s largest refrigerator car 
line and was a major factor in the development of agriculture 
throughout the West: It operated about 11,500 mechanical 
refrigerator cars — more than half of the nation’s total fleet. 

The two railroads divided the co-owned company’s car 
fleet and other assets, and each is now operating its own 
refrigerator car line in its own territory. SP retained the 
PFE name for its subsidiary; UP’s car line is called Union 
Pacific Fruit Express. Each line is staffed by employees of 
the old PFE. 

The split-up, according to a statement by the two rail- 
roads, was designed to give each company better control 
of refrigerator car services along its lines and improved 
coordination with train operations and traffic solicitation 
programs. 

One of these programs, for example, is a major effort by 
SP’s new Marketing Department to develop more return 


haul business for PFE reefer cars coming back to our lines 
from the Midwest and East. The objective is to stimulate a 
two-way flow of traffic, and at the same time achieve better 
equipment utilization. The same effort is underway for other 
types of rail and highway equipment. 

SP’s PFE has about 800 employees and a fleet of some 
5,400 mechanical refrigerator cars. The firm is headquar- 
tered in San Francisco. Serving as its operating head is W. G. 
(Bill) Cranmer, (a veteran of the old PFE), with the title of 
vice president and general manager. 

The firm has major car shops at Roseville and Tucson, 
with car cleaning and minor car repair facilities at several 
other points. There are four PFE operating districts cover- 
ing the main fruit and vegetable producing areas along our 
lines, Heading them are: Superintendents R. W. Terrill 
(Central District) and E. H. Bolas (Western District) and 
General Agents J. E. Roberson (Southern District) and R. 
E. Klein (Southwestern District). 

Over the past 25 years, as the result of unregulated com- 
petition from truckers, there has been a serious erosion of 
traffic that previously moved by rail in refrigerator cars. 

Because highway carriers have been free to adjust their 
rates and services to meet market conditions while railroads 
have remained totally regulated, the highway carriers have 
gained a dominant position in the movement of fresh fruits 
and vegetables, 

Continued on page 14 


TOP: Lift Truck Operator Ray Head handles replace- 
ment engine for installation in a mechanical reefer at 
PFE's Tucson shop. ABOVE: A. J. Derouin, carman-air 
machinist, works on air brake valve at the refrigerator 
car line’s Roseville shop. 


Connors 


Hoenig 


Connors Named 
To New PMT 
Responsibility 


A. F. Connors has been appointed to 
assistant general manager for our three 
trucking subsidiaries. 

In this newly created position, Con- 
nors will be responsible for implement- 
ing a uniform procedure for reporting 
management information for the ter- 
minals of the three trucking companies. 

A 27-year veteran with PMT, Con- 
nors was district manager for the firm’s 
Eastern District in Phoenix, before 
being named to his new post. 

A past president and former chair- 
man of the board of the Arizona Mo- 
tor Trucking Association, Connors was 
honored as its “Man of the Year” in 

1976. 


Hoenig Joins 
Operating Dept. 
As Asst. VP 


William Hoenig, whose railroad ca- 
reer spans almost 25 years, has been 
appointed assistant vice president in 
the Operating Department. 

In July, Hoenig resigned as chief op- 
erating officer for the Chicago, Rock 
Island and Pacific Railroad Co., where 
for the last two years he was responsi- 
ble for railroad operations over 7,000 
miles of track in 13 states. For six years 
prior to that he was the Rock Island’s 
general manager. 

A graduate of lowa State Univer- 
sity with a B.S. degree in Industrial 
Administration, Hoenig has also com- 
pleted the Advanced Management Pro- 
gram at the Harvard Business School. 


New General 
Sales Manager 
Post to Howe 


Bruce Howe has been named to the 
newly created post of general sales 


manager in the Traffic Department. 

Howe's responsibilities will include 
managing the efforts and increasing 
the effectiveness of the railroad’s na- 
tionwide sales and service staff of over 
300 persons in five regions. 

Since 1974, Howe has been direc- 
tor of sales and marketing for Delta 
Lines, Inc., an Oakland-headquartered 
trucking firm. 

Howe received his B.A. from Stan- 
ford and an M.B.A. from UCLA. 


Engineering's 
Erquiaga Retires 
After 44 Years 


V. R. Erquiaga, engineer-equipment 
at Oakland, recently retired after 44 
years of SP service. 

Erquiaga began his railroad career 
in 1934 when he joined the track de- 
partment on the former Salt Lake Divi- 
sion. He held various positions in that 
division until 1956 when he was ap- 
pointed asst. general supt. of MofW 
Shop in Oakland. In 1969 he was named 
general supt. MofW Shops and Equip- 
ment. Earlier this year, Erquiaga was 
appointed engineer-equipment. 

Succeeding Erquiaga is E. W. Buck- 
les, former asst. general supt. MofW 
Equipment and Shops at Houston. 


‘Lifesaver Campaigns 


“Operation Lifesaver” is out to save 
lives. 

The rail-highway crossing public 
safety campaigns are currently under- 
way or just completed in five states 
served by SP: Arizona, Illinois, Mis- 
souri, Oregon and Texas. Other states 
preparing for campaigns in the near 
future are New Mexico, California 
and Louisiana. 

In Arizona, the most recent state 
within the SP system to endorse the 
campaign, Tucson’s city buses will dis- 
play the “Don’t Gamble with Death” 
posters (pictured in the July Bulletin) 
to increase public awareness of the 
need for railroad crossing safety. 


Honored in recent weeks with SP’s 
Eagle Eye Award for “special alertness 
in finding defects which were not easily 
seen through regular observation and 
for taking action which prevented 
possible accidents” were: 

Los Angeles Division: R. L, Rosales and C. 
Waun, both carmen. Oregon Division: J. R. 
Filley, car foreman: D. A. Farrell, carman; J.C. 
Garrigus, Jr., head brakeman; T. F. Meienberg 
and J. P. Holmes, both engineers; B. T. Barton, 
clerk, O. L. Grover, S. P. Lawlor, M. L. 
Michaud, and H. J. Scharer, all brakemen; Y. 
Utterback and _L. T. Pantle, both conductors. 
Sacramento Division: E. L. Maiocco, conduc- 
tor, M. R. Coe, driller helper; R. T. Flores, 
carman; K. E. Luchs and W.-L. Bramble, both 
microwave supervisors, San Antonio Division: 
R. Ridge, B, G. Farrelland J. M. Woodard, all 
S. Renken, special agent. Houston 
N. G. Alvarado, carman. Tucson Divi- 
 R. Coltrin, car inspector. Western Divi- 
sion: A. R. Auer, machinist; S. Torrance, car 
inspector. 


Safety Counts 
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Willle Pino, lead shop car inspector at Warm Springs Car Depart- 
ment, shows off the cracked wheei plate that's worthy of the Eagle 
Eye Award. 


Bulletin Board 


Elected or appointed to various 
posts: Jerry D. Hartley, chief clerk, 
Traffic Office, Indianapolis, Ind., as 
president, Indianapolis Chapter, Delta 
Nu Alpha, Transportation Fraternity; 
J. C. Stevens, assistant district sales 
manager, Chattanooga, Tenn., as pres- 
ident, Southeast Tennessee ‘Traffic 
Club; L. S. Vaughn, area sales man- 
ager, Atlanta, Ga., as rail director, 
Transportation Club of Atlanta; Mrs. 
Helen Hobbie, steno-clerk, Traffic Of- 
fice, Minneapolis, Minn., as treasur- 
er, Twin City Transportation Club; 
Charles Lagle, mechanic, Northwest- 
ern Pacific Railroad, as a member of 
the Cloverdale Recreation Commis- 
sion; Ms. Sheryl B. Means, assistant 
land agent, SP Land Company, San 
Francisco, as a member of the Board 
of Managers, Embarcadero YMCA; 
L. F. Furlow, assistant to vice presi- 
dent, Operating Department, San 
Francisco, as president, Board of Edu- 
cation, Santa Clara Unified School 
District; Rolando Salazar, analyst — 
special projects, Traffic Department, 
San Francisco, as president, San Fran- 
cisco Chapter, Delta Nu Alpha. 


SP’s Sharp Shooters 


Police officers from Oregon to Southern California 
participated recently in a National Rifle Association- 
sanctioned pistol match held at the SP Police Depart- 
ment’s firearms range in Richmond, California. Par- 
ticipants who qualified with a minimum score of 1440 
points, out of a possible 1500, are eligible to enter the 
national competition to be held later this year in Jack- 
son, Mississippi. Pictured above are three SP police 
officers who participated in the competition. Patrol- 
man Buddy McJunkin (left), Investigator Joe Jaraand 
Sergeant Bob Steinert (right). Jara qualified with a 
score of 1455. 


Michael Reese, his daughter Erin and the family tree. 


This Family Tree Grew 
One Stitch at a Time 


Gone are the days when needlepoint was the exclusive 
pastime for ladies. Football player Rosey Greer is a needle- 
point enthusiast; so is Michael Reese, a rate clerk for SP 
Transport Company at Houston. 

Michael’s hobby involves more than needle-and-thread 
art, however. He devoted 10 years of research to reconstruct- 
ing 15 generations of his family’s history before needlepoint- 
ing it on a three-foot by six-foot canvas. The completed 
work, which took three years and an estimated quarter of a 
million stitches to complete, hangs in the home of Michael’s 
parents in Beaumont, Texas. 

The left side of the treeshows his father’s family, the Reeses, 
who hail from North Carolina and date back to 1799. The 
Lytle family, his mother’s side, is depicted on the right half 
of the tree. 

In addition to the family tree, the tapestry includes scenes 
relating to some of the individuals who make up the family 
history. 

Captured in stitchery are the Lytle family store, Michael’s 
parents at the mailbox, his 9-year-old daughter Erin swing- 
ing from the family tree, his brother jetting across the skies 
in an Air Force plane and family crests. No single inch of the 
tapestry is without significance. 

According to Michael, the genealogy is what makes it in- 
teresting. As a result, he has three file cabinets filled with his 
family’s history. 

“In 10 years of research,” Michael said, “I never got 
bored.” Someday he hopes to write a book about the family. 


Putting Out Fires, 
Helping the Law, 
And Working for SP 


These Klamath Falls volunteers are typical of 
the many civic-minded SP employees who 
take an active interest in their communities. 


Putting Out Fires 


The high-pitched beeping tone coming from 
the metal box on the kitchen counter immedi- 
ately grabs your attention. It’s loud enough 
to wake up a sound sleeper and immediately 
triggers a chain of reflex responses that take 
control until the mind is alert. 

“By the time I get dressed, the message is 
coming over the receiver giving me the location 
and type of fire,” explains George Wright, an 
SP switchman and volunteer fireman for a 
small community near Klamath Falls, Oregon. 

“I go directly to the scene of the fire,” Wright 
says. “Even though the fire station is only a 
mile away, by the time I could get there the fire 
truck would be gone. This is a very efficient, 
very fast group of volunteers. We have one of 
the top ratings in the state.” 

Wright is just one of four SP employees 
who contributes his off-duty hours to serve as 
a volunteer fireman in the Klamath Falls area. 
Wright, Yardmaster John Michaelsen and re- 
tired Engineer Willis Homer volunteer for 
the Stewart-Lenox Rural Fire Department; 
Switchman Dick Van Cott is affiliated with 
the South Suburban Fire Department. Among 
them they have volunteered 34 years to fire 
fighting. 

What inspires a person to spend eight to ten 
hours each month brushing up on first. aid, 
going over procedures for handling fires, or 
learning bomb handling techniques, to volun- 
teer countless hours “on duty” and to hold 
down a full-time position with SP, too? 

“Well, I don’t know how to say this without 
sounding corny or ridiculous,” one volunteer 
states, “but I want to help the community 1 
live in and this is one service I can offer.” 
Roughly, that’s how each of these modest, but 
highly dedicated, volunteers explains his par- 
ticipation. 

Willis Homer, a 20-year volunteer, cites 
another motivation. “We had no protection 
before these volunteer fire departments were 
established. I saw houses burn to the ground. 
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Klamath Falis volunteers (left to right): John Mi- 
chaelsen, Dick Van Cott, Jim Buker, George Wright 
and Willis Homer. 


Things like that hit close to home and get you 
interested.” 

A volunteer fireman learns how to deal wit 
fires in his own community, including where 
he works. The Stewart-Lenox volunteers, like 
many fire departments, have also learned 
from SP, The Domemobile Program, whic! 
offers training in handling tank car leaks and 
fires, was used for one of their training classes. 

“Being a volunteer fireman has been a bene- 
fit to my job as well as myself,” Wright says. 
“Ifa fire breaks out in the SP yard, | can tell 
the other fellows what to do until the fire de- 
partment arrives.” 


Helping the Law 


Not everyone wants to be a fireman. Yard- 
master Jim Buker volunteers a substantial 
amount of his spare time to the Klamath 
County Sheriff's Department where he is a 
deputy sheriff. 

Last year Buker estimates he devoted more 
than 1,200 hours to the community. Duties 
include search and rescue missions, classroom 
training, law enforcement or ceremonial re- 
sponsibilities, such as occasionally riding a 
horse in a parade. 

“A job needs to be done and they don’t have 
the manpower to do it” is the way Buker ex- 
plains his four-year association with the sher- 
iff's department. “Besides, when I see the hap- 
piness and relief on the faces of the parents 
whose lost child has been found, it justifies all 
those hours spent as a volunteer.” O 


A Fitting Description of 
Jeff Williams: Strong...Very Strong 


Tired of the skinny frame that never seemed to beef up all 
through his high school years, Phoenix Clerk Jeff Williams 
has pumped and sweated his way to becoming a nationally 
ranked weightlifter. 

Jeff claims that as a teenager he never even qualified for 
the puny 97-pound-weakling status. Today, however, the 
148-pounder bench presses 340 pounds and deadlifts 470 
pounds. 

That kind of lifting has enabled him to win seven state 
championships, break nine Arizona state records and re- 
write seven Rocky Mountain region marks. Jeff has been 
ranked in the top 10 for lifters in three weight classes. His top 
bench press stands as third best in the country for his weight 
class. 

In addition to the long and regular hours at the gym, Jeff 
supplements his diet of unprocessed foods with vitamins and 
food supplements. 

The tough work and dieting have been rewarding and Jeff 
hopes to compete for at least the next 15 years. “As longas I 
have to live in this body,” he says, “I’m going to make certain 
that it lasts me a long time.” oO 


PFE 


Continued from page 9 


“Railroads used to handle about 
90% of the fresh produce moving 
across the country,” Chairman B. F. 
Biaggini pointed out in a recent inter- 
view, “but now, mostly because of this 
regulatory inequity, they carry less 
than 20%.” 

Southern Pacific recently filed a pe- 
tition with the Interstate Commerce 
Commission asking it to grant us ex- 
actly the same rate exemption on agri- 
cultural commodities that truckers 
have long enjoyed and we have been 
denied. We asked this only on behalf 
of Southern Pacific and that the ex- 
emption apply when shipments orig- 
inate on, terminate on or are moved 
on SP system lines only. (See Mr. 
Biaggini’s editorial, March Bulletin.) 

The ICC dismissed SP’s petition in 
favor of a study of its own rule-mak- 
ing process. It declared itself “willing 
to consider proposals for procedures 
under which such exemptions could 
be sought.” This “administrative pro- 
ceeding” will inevitably delay — no 
one knows for how long — the attain- 
ment of the relief we are seeking. 

Meanwhile, support is growing for 
ending the regulation of rates railroads 
must charge for hauling fresh fruits 
and vegetables, The U.S. Department 
of Transportation and the Anti-Trust 
Division of the U.S. Department of 
Justice have gone on record in favor of 
such deregulation, and the ICC’s own 
Office of Rail Public Counsel — point- 
ing to the decline in rail perishable traf- 
fic — has said such traffic is a good 
candidate for deregulation. 

Obviously, the eventual success of 
SP’s efforts to win the same freedom 
from regulation that its competitors 
enjoy is extremely important to PFE 
and SP people. It would mean that SP 
would be able to adjust rates accord- 
ing to market conditions and — with 
good service backed up by the full co- 
operation of its partners at PFE — win 
back to the rails a fair share of a major 
market. 0 


APPOINTMERTS 


RETIREMENTS 


INDUSTRIAL RELATIONS DEPARTMENT: At Houston: Br. 
H. Hyder fo medical officer; at San Francisco: Etlen . 
O'Donnel to district employment officer; at Sacramenta: R. 8. 
Telest fo district employment afficer. 

OPERATING DEPARTMENT: Ai San Antonio. B. 8. 
Maldonado to assistant superintendent; at Los Angeles: T. 8. 
Wear fo assistant terminal superintendent; R. B. Foster to 
assistant manager-timekeeping, F. ¥. Morenc to assistant 
trainmaster; at Houston: #. L Roger to senior chief train 
dispatcher (Houston and Lafayette Divisions): J. |. Reininger 
to senior chief train dispatcher (San Antonio Division}; at 
Tracy: £. L. Bates fo road foreman of engines; at West Colton: 
W.M. Kessinger 20 road foreman of engines, at Cerritos: F.A. 
Mayers to manager, Engine Service Training Center; at 
Bakersfield: J. 0. Slade to road foreman of engines; 7. A. 
Givens fo assistant trainmaster; at Baytown: W. F. Lanford to 
trainmaster: at El Paso: 1. Relizer, Jr. fo assistant train- 
master. 

PACIFIC MOTOR TRUCKING COMPANY: at Warm 
Springs: G. Ferguson, Jr. to terminal manager, Fremont Auto 
Transport; at Oakland: | E. Conrad to terminal manager, 
Oakiand Auto Transport, 

‘SP DEVELOPMENT COMPANY: At San Francisco: O. J. 
Hanesworth fo manager, commercial development, J. 0. Ht 
penrieder to assistant manager, commercial development. 

SP COMMUNICATIONS COMPANY: At Los Angeles: Peter 
G. Geddis to sales manager. 

SP MARINE TRANSPORT. ING: At San Francisco: 
Thomas E. Cuffe, Jr. to marketing manager, Pacific Division. 

TRAFFIC DEPARTMENT: At San Francisco: 4. 6. Fuller to 
product manager: S. A, Burd to manager, economic analysis; 
Ms, M. King (0 assistant manager, market development; D.C. 
Aaderson to assistant manager, market development; W. F. 
Keeney to product manager; R, A. Stimn to assistant manager, 
market development; J. R. Joyce to manager, equipment 
economics; at Chicago: F. L. Sanders fo district sales 
manager, A.B, Behrendt, Ur. to assistant district sales 
manager; at Cleveland: \. F. Detkuty to assistant to regional 
sales manager; at St. Louis: 0. H. Hursey to Sales represen- 
tative; at Los Angeles: T. F. Farber to assistant district sales 
manager; W. S. Davis to sales representative; 8. J. Cleap fo 
sales representative; at Anaheim: W. G. Johnson to assistant 
district sales manager: K. R. Ryan to sates representative; at 
Colton: E. J. Langer to assistant district safes manager, at 
Gakiand: James D. Kennedy fo assistant manages, intermodal 
Sarvices: at Mexico City: F. Peraza-Rivera to manager-pricing. 
Mexico. 

TRANSPORTATION DEPARTMENT: At San Francisco: R. 
A. Forster fo assistant superintendent of car service; 4. A. 
Bauer fo supervisor of car service. 


GENERAL OFFICE, SAN FRANCISCO: 1. 0. Blake, man- 
ager-Contract Department; J. 0. Brandon, rate clerk; A. f. 
Brunsvold, senior payrolf tax eferk; R. J, Bushner, adminis- 
trative coordinator-SPLC, M. H. Dasea, head bookkeeper; F. 7. 
Goyle, timekeeper; H. F. Gully, assistant chief engineer; EO. 
Fass. relief day janitor; A. G. Medina, janitor; W. E. Miller, 
supervising accountant; NX. G. Moore, manager-car quality 
control; E. Sevilla, draftsman; L. D. Suttan, senior auditor. 

GENERAL OFFIGE, HOUSTON DIVISION: £. D. Lewis, as- 
sistant special agent; L. P. Marler, assistant district 
manager-SPID, 

HOUSTON DIVISION AND SEPAIR PLANTS: 8. Allen, 
electrical foreman; A. Brown, car inspector; C. B. Butler. 
welder; 8. F. Castitte, carpenter; G. Chavez, faborer; D.C. Collett. 
machinist helper: 8. F, Cousins, yard helper; F. 1. Crosthwalt 
and A. H. Gregory, focomotive engineers; A. B. Qvanda, 
stockman; 4. W. Hayes, welder, V. J. Jacob, check verifier: L. 
Jemison, fead inspector; A. R. Keepers, yard helper, A.L. Kinch, 
welder; J. W, Lawrence, fowerman; A.C. Palmer, Jr. freight 
claim agent; J. E. Patino, welder, A. E, Bistau, electrician, W. B. 
Rutland, focomotive engineer; F. L. Scotka, fead blacksmith; 8. 
H. Sony, welder; L. T. Warren, focomotive engineer; J. Young. 
machinist. 

LAFAYETTE DIVISION: 0. P, Duhon, bridge tender; ©. Ham 
mer, faborer; A. P. Larriviere, extra board cferk, 8. J. Martin, 
jead car inspector: F. Montell, machinist inspector; 8. W. 
Skaggs, car inspector. 

LOS ANGELES DIVISION AND REPAIR PLANTS: tL. K. 
Aaniz, machine operator; R. L. Albert. car clerk: A. E. Atmquist, 
assistant head clerk: V. Alvarez, sheetmetal worker; L. Aragon, 
truck driver-crane operator; W. Alexander, J. A. Allender, F. M. 
Anderson and A. J. Barker, focomotive engingers, E. Baptista, 
grieder operator: W. N. Barnard, car inspector; F, Brown, 
motor truck operator; L. £. Brown, signaiman; M. M. Burm, 
agent telegrapher; R. A. Cason, head MofW clerk; L. F. Clark, 
engine foreman; 0. 0. Douglas, conductor; W. E. George, B&B 
carpenter; E. 8. Gulladay, yard helper; W. £. Guilliam, fuel olf 
aftendant; W. Harris, janitor; B. F. Belton, conductor, W. H. 
Hoon, secretary, 6. W. Jehue, car foreman; E. J. dohanson, ma- 
chinist; C. Joiner, carman-weider; |. W. Layer, electrician 
helper; J. €. Linfuot, sheetmetal worker-welder; A. Lieverino, 
Jaborer; R. H. Massey, investigator; J. L. MeCana, engine 
foreman; D. 8. Miller, assistant chie? clerk; T. B. Maore and 8. 
Moreno, focomotive engineers; A. Plescia and P. 0. Quinones. 
faborers; W. J. Reeves, district manager-SPID; J. A. Rials, 
janitor: N. V. Rivera, fuel oi! attendant; C. B. Raberts, efectri- 
cian; W. T. Roberts, sheetmetal worker; K. ¥. Russell, 
brakeman, J. £. Ryan, industry clerk; £. A. Saum, engine 
foreman; A. P. Slemens, yard helper; |. C. Smith, faborer; H. W. 
Stantey, yard helper; £. C. Sweaters, conductor, A. U. Tschoepe, 
carpenter; P. L. Vega, faborer; J. B. Walker, MofW clerk; A. L. 
Wallace, signatman; &. L. Woadward, electrician; M. J. Young. 
yard helper. 

OREGON DIVISION: A. B. Arciga, /aborer; J. J, Botte, sta- 
tion supervisor; W. £, Bryant, car inspector; J. W. Burch, con- 
ductor; R. B. Carper, assistant chief yard clerk; K. A. Chapman, 
locomotive engineer; 3. W. Coggins, crew dispatcher, P. L. 
Damewood, senior zone accounting clerk; R. &. Deal, extra 
gang foreman; B. F. Edisen, locomotive engineer; W. M. Etls, 
senior rate clerk; R. B. Hannan, conductor; W. A. Herring, as- 
sistant chief yard clerk; W. E. HIlt. yard helper: M. F. Hungate, 
wainmaster’s clerk; W. ¥. Hungate, rate clerk; C. &. ingerspll. 
locomotive engineer; L. J. Knatt and R. F. Middelburg, engine 
foremen; W. 1, Mizell. Jocomotive engineer; t. E. Morin, shop 
car inspector; C. W. Mullin, chief clerk; J. P. Murphy, engine 
foreman; N. T, Nerseth, assistant chief dispatcher; H.W. Raid, 
W.P. Rowland and 7. |. Williams, conductors; T. ¥. Sanford, yard 
helper; L. V. Stiles, carman; E. R. Withers, fead car inspector. 

SACRAMENTG CIVISION AND REPAIR PLANTS: A. B. 
Agullera, faborer; G. Anderson, gang leader; £. Andreatil, yard 
clerk; B.S. Ayalt and B. Baez, carmen; 2, E. Berg, yard helper: 
0.0. Blunk, focomotive enginear; W. A. Boom, truck driver; Lb. 
Borden, gang foreman; J. Carbajal, fork life operator; R. H. 
Lartmill, felegrapher clerk; M. M. Clendening, signal clerk- 
steno; W. J, Casta. carman-welder; U. J. Douglas. car inspector; 
. H. Felesing and 6. Ferrick, Jocomotive engineers, M. E. 
Filbert chief telephone operator; R. W. Francis, pipefitter; DJ. 
Fuller, carman painter; G. Gienger, train clerk; 8. |, Guidotti, 
B&B clerk: K. H, Gull, welder; W. E. Haire, facomotive enginaer; 
H.E. Hartis, water service mechanic; 7. W. Holer, hostier; R. 
Hinuseley, foconiotive engineer; 0, P. Haffmas. claims inspec- 
tor; EU. Lenolt, welder; F. VW. Lopez, machinist; &. R. Mixer, 
brakeman; R. #, Morltz, conductor; N.C, Mosley, hoster; J, F. 
Perl, focomotiva engineer; L. J. Quackenbush, machinist; F. V. 
Ringwald, conductor: J. A. Allos. machine operator; A. B. 
Rodriguez, fift truck operator; L. Salerno, carman-painter, 0. 6. 
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Sanchez, ‘aborer; H. Sandman, electrician; J.B. Savage, engine 

washer; B. A, Tarses, amp tender; Duana P. Vance, assistant 

district sales manager; H. A. Watkins, head machine operator; 

E. L. Wilson, car inspector; J. W, Worley, head claim inspector: 

KE, Widaman and L. 7. Zumwalt, focomotive engineers. 

SAN ANTONIO DIVISION: L. S. Barksdate. W. A. Britton and 
4H. A. Clark, focomotive engineers; C. K. Chandler, assistant 
superintendent; M. G. Dean, general clerk; 8. Lopez, /aborer; G. 
M. Lucas, engine foreman; 6.1. Mortis. chief yard clerk; 4. E. 
‘Dwans, auto messenger; LB. Pripmore, brakeman; Riedel, 
assistant trelght agent: W.F. Smith, yardmaster; B. C. Stokes, 
assistant chief clerk; F. A. Vatek, conductor, A. J. Yelvington, 
locomotive engineer. 

TUCSON DIVISION: J. A. Agular. carman; J. R. Almendarez. 
Jaborer; |. £. Beaty, clerk; W. A. Bryant and W. A. Canaan, yard 
helpers; W. 1. Combs, focomotive engineer; A. Enriquez, crew 
dispatcher; ©. L. Elxins and M, H. Freeman, conductors; G. M. 
Garela, fift truck operator; LV. Gariepy, fecomotive engineer; 
W.T. Gareall, 8&8 foreman; L. Graves, 8&8 carpenter; L Greer, 
laborer; H. P, Hollingsworth, conductor; W. J. Hudson, inves- 
tigator; A. simenez, truck driver; A. H. Jones. engine foreman; 
E. B. Kelly, focomotive engineer; W. A. Leight, equipment 
instatier; J. G. kaya. carman; M, A. Lopez and 4. C. madrid, 
machine operators; J. ©. Niarquez, trackliner operator; J. 0. 
Mlres, focomotive engineer; G. A. Oliver, car foreman; |. £. Pen- 
nell, B&B clerk, L. T. Pennell, roadmaster's clerk; J, A. Peters, 
conductor; R, J. Reyes, car inspector; F. A. Roberts, jocomo- 
tive engineer; 8. ©. Salas, faborer; R. A. Salgado, motor truck 
operator; T. B. Shannon, focomotive engineer; J. F. Shepard, 
welder; W. i. Walters, yardmaster; W. W. Whaley, engine 
foreman. 

WESTERN DIVISION: E. E. Appleton and A. J. 8roderick, B&B 
foremen; L. G. Ghavez, track foreman, J, W, Connally and W. J. 
Davis. engine foremen; 8. W. Devaughn, yard helper: D. E. 
Dickie. conductor; A. E. Duncan, foreman; A, Escoto, yard clerk: 
C. C. Goodson, yard helper; H. A. Graves and G. G. Holl, foco- 
Motive engineers, A. |, Hartiess, signal maintainer; |. Herman, 
yard helper; £. L. Kerran, roundficuse foreman; 8. McCarter, 
welder; L. Meyer. lead supplyman; H. A. Mitchell, yard helper; 
HE. Mower, rate clerk; W. H. Pitts, janitor; A. 0. Rice, conduc- 
tor; G. L. Robertson, ticket clerk cashier, A.B. Stone, €. F. Sturni 
and J. 0. Weich, focomotive engineers. 

OTHERS: A. Ray Simmons, district sales manager; and Hi. 
Brocker, steno clerk, Traffic, both of Chicago: A. ¢. Miller, 
chief clerk, Traffic, Cincinnati; ¥. K. Starnes, foreman, 
Memphis; Mrs. Elinor S. Furlong. secretary to manager of 
equipment, PMT, Burlingame 

NORTHWESTERN PACIFIC: A. Reeves, /aborer; J. P. Sala- 
zar, extra gang foreman: t. L. Sanders, shovel engineer: L. ¥. 
Tiegist, brakeman. 

COTTGN BELT: M. J. Barnard, chief yard clerk, £. R. Barlon 
and A. Harper, electricians; W. €. Nelson and C. H. Pate, yard 
hetpers; ©. 8. Patton, brakeman: E. L. Pierce, W. J. Sparks and 
Gi. 4. Swift, conductors; J. Wallace, assistant extra gang 
foreman. 


BERTHS 


GALLAS DIVISION: Pensioners: R. G. Engleman and A. 0. 
Golden, faborers; W. 1, Johnson, focomotive engineer; H. 0. 
HecQuary, ticket clerk; A, Miveles, faborer. 

GENERAL OFFICE, SAN FRANCISCO: Pensioners. L. 
Bloomquist and €. F. Fava. cferks, A. E. Forbes. assistant chief 
clerk; &. £, Guan, administrative assistant, P, Holmelund and O. 
L. Ish, clerks; W. G. Kelly, assistant manager of personnel; H. 
M. Merkle, supervisor of AGWE; 0. A. Mount, material 
manager. 

HOUSTON DIVISION AND REPAIR PLANTS: Pensioners: 
4. Austin, boitermaker helper; M. Baylor, faborer; J. R. Bergeron, 
auditor of freight accounts; C. £ Blakeman, city passenger 
and ticket agent; G. H. Dodd, car inspector: A. T. Hearne, motor 
trackman; M. Jones, brakeman; M. A. Lerew and E. £. Wilburn, 
clerks. 

LAFAYETTE DIVISION: Pensioners: 0. Burraughs, car in- 
spector; £. J. Gambre, brakeman; MM. 0. Gannelly. conductor; W. 
F, Harris, yardman; X. J, Isaac, faborer; E, Matthieu, welder. 

LOS ANGELES DIVISION AND REPAIA PLANTS: 3. N. 
Kuktinski, conductor; E.R Walthouse, MofW clerk; 8. F. Wolfe, 
Switchman. Pensioners: L. G. Box, locomotive engineer; E. A. 
Corer. coach cleaner; €. Coudert, machinist heiper: &. M. 
Dollerhide, carman; Mi. A. Guzman, Jaborer; E. E. Hinchman, 
Superintendent-Mechanical, W. A. Hinkel, machinist; 0. E. 
Ingram, uphofsterer; P. R. Jones and F. dudy, carmen; W. F. 
Kunkel, clerk; 0. £. Lopez, painter helper; L. L. Lundholm, 
trolleyman, €. 8. Lytle, crane operator: C. B, MeGoskrie, engine 


foreman; J. W. Myers, carman: R. M. Oronoz. /aborer; W. A. 

Ratiey, brakeman; T. F, Ramirez, foreman; ©. J. Aathgaber, 

machinist; &. Hivera, painter helper; & 4. Roney and J, 6. 

Taylor, electricians; &. ¥. Schumbach, conductor; W. VY. Thomp- 

son, diese! engineer; E. Ugarte, aborer; E. M. Whitehead, coach 

cieaner, M. G. Williams, clark; 0. F. Yancey, focomative 
engineer. 

QHEGON DIVISION: Pensioners: J. H. Bowden, agent; 0. 
Desimini, extra pang foreman; E,W. Duvall, conductor: 1, B. 
Hammett, assistant chief clerk: J. M. Jones, focomotive 
engineer, F. Lugviel and W. A. Stansfield, machinists; T. M. 
Skigworth, assistant te division engineer; A. W. Yandenburg. 
clerk. 

SACRAMENTC DIVISION AND REPAIR PLANTS: M, D. 
Booker, brakeman; A.B. Marion, assistant chief chemist: M.R. 
Winkler, train dispatcher. Pensioners: |, Alstat, car inspector: 
A. J. David, mitiman; J. 6. Domasky, stevedore-toader; P. Del 
Tessandoro. carman; F. J. Destino, crane operator, J. DiMaggio, 
hammersmith helper, J. €. Felkey, electrician; J. 1. Fergusen, 
switchman; R. H, Fowlar, focomotive engineer; F. Franceschtal, 
powder gang foreman; B.S. Freeman. clerk: E J.. Giorgi. 
upholsterer, P. B, Gonsalves, engine washer; |. 8. Goss. 
focomative engineer; C. L. Holmes, conductor; 8. L. Johnsen, 
machinist helper; &. Labrado. boitermaker; €. T. Linder, car- 
man, H. d. Landon, roundhouse foreman; 1. Marin, 888 
carpenter; J, §. McEvoy, sheet metal worker: 8. M. McMurdie, 
conductor; . D. Mills, clerk: E. $. Mitchell, train dispatcher; B. 
Thoore, B&B painter, H. L. Nix, ruck driver; E. B. Noble, 
locomotive engineer; W. R. Dison, general foreman; K. R. 
Parks, carman; i... Petkovieh, machinist; E, Pulsts, efectrician; 
A. Pyper. fireman; C. £ Reed, boifermaker; G. C. Saniord. 

Switchman, R. E. Schu, upholsterer; R. @. Strong, machinist 
foreman; L. 6. Ward, car inspector. 

‘SAN ANTONIO DIVISION: Pensioners: L. P. Amster. agent- 
tetegrapher; W, J, Batley and E. L. Benke, engine foremen; A. 4. 
Farley. focomotive engineer; W. D. Flynn, brakeman; W. H. 
Glenn. faborer; W. L. Harvey, assistant 8&8 foreman: 8. 
Aenkins, motor car operator; M. MeCay, clerk; &, F. Meyer, 
signal maintainer; A. M. Reyna, faborer; HW. 0, Shaw. 
locomotive engineer; S, H, Trautman, tefegrapher-clerk: RB. L. 
Watker, conductor; 6. L. Williford. yardmaster. 

SAN JOAQUIN SIVISIGH: Pensioners: £. H. Beflamy. 
locomotive engineer; R. R. Curnutte, carman, M.P, Gamino and 
V. Guerrero, faborers; £. 0. Kentish, traveling motor car 
mechanic; F. 4. Higgins. cer Kelly, crossing watchman; f. 
0, Magorian, faborer: R. H. Myers, conductor; B. J. Pasquini, 
carman; 3. 0, Price, brakeman; . H. Strada. water service 
foreman; M. ¥, Yanez, fuel gil attendant. 

TUCSON DIVISION: 6. &. Appogast, conductor; V. L. Gibson. 
yardmaster; G. A, Klein, clerk. Pensioners: A. A. Acuna, car 
man, ®. 1. Baham. locomotive engineer; C. 0. Baker, in- 
vestigator: F. Brown, conductor; P. Cardona, /aborer; V. R, Diaz, 


adds, “and Til-continue to donate ; y 


long as I'm able. {really feel healthier: 


car inspector; T. Faleo, machinist; ¥. P. Felix. carman; W. 
Green, brakeman, W. B. Griffith, painter foreman; B. 1, HIM, 
facomotive engineer; W. J, Hoane, district inspector; T. Hijet, 
carman helper; E. Uslliday. 8&8 carpenter: 0. $. Jimenez, 
laborer; E. J. Kessel, sheet metal worker; A. J. Lechuga. 
machinist; J. 8. Leos. laborer; J. €. Lozano, carman helper; R. 
M, MoNames, focomotive engineer; F.M. Merritt and C. Marates, 
clerks, F.C. Mating, Jaborer; B. 8. Neeley, yardmaster; 0. 
‘Ornelas, waste recaimer; $. P. Pliska, clerk; 3. R. Quinones, 
tinsmith; W. L, Ramirez, car inspector; C. 0), Aaten, focomotive 
engineer; €. Silva, faborer; B. M. Smith, nurse's afd: R.A. 
Townsend, focomotive engineer, W. V. Van Dyke. brakeman; N. 
QO. Waldron, clerk; A. Zamora, car inspector. 

WESTERN DIVISION: J. B. Steele, switchmart. Pensioners: 
R. E. Adams, conductor; A. H. Anderson, engine inspector; P. E. 
Albert clerk; #. L, Bassette, train attendant; H.C. Braliier, mai? 
& baggage handler; T. Brown, crossing watchman; £, Berg. 
car inspector; L. & Blanks and P. J. ryant, focomative 
engineers; E. M. Brough, station agent; B, M. Bush, cashier: B. 
E. Gash, conductor; 8. Colombo, carman; 4. A. Concannon, clerk; 
E. T, Clarke and F. G. Eseobedo, /aborers; J. 0. Feazell, coach 
cleaner; W. J. Fuson and W, M. Gordan, conductors; F. Garcla, 
boifermaker helper; 1, ©. Guoth. car inspector; &. 5 Gonzales, 
fanitor; F. Greenwood and J. A, Gregory, brakeman, C. Guarini, 
mall & baggage handler; C. F. Herman, conductor; A.M. Hislop. 
machinist; W. T, Hoaey, focomotive fireman, J. £. Hutchison, 
brakeman; G. M, Jordan, nurse; F. T. Jordan, locomotive en- 
gineer, 8. Johnson, clerk; B. E. Kirby, locomotive engineer: 8. 
£. Keyser and D. W. Lawther, conductors; V. Lotierzo, crossing 
watchman; A. Lucchesi, car inspector; M, Martinez, mail & 
baggage handler; |. J. McFadden, janitress; F. G. McGuire, 
water service mechanic; Mendoza. faborer; R. Miramontez, 
locomotive engineer; M. J. Noble, piece worker; B. H. Peck, 
conductor; P, Perez. water service mechanic, R. J, Remunt, 
machinist, A. Rodriguez, foreman, J. F. Ross. locomotive 
engineer; W. A. Rewan, switch foreman; A. A. Schultz, foco- 
motive engineer; F. A. Schalz and L. E, Sewell, conductors; J. 
A. Selva, blacksmith; V. Sterling. boitermaker; 0. £. Straub, 
messenger, B. M. Thompson, clerk; L. Vicenslo, machine hand 
helper; 8. Walton, clerk: d. Watsan. carman, &. Wilburn, mail & 
baggage hander; P. 1, Wilcox. conductor; H. J. Wyland, 
jaborer. 

OTHERS: Penstoners: #. t. Cole. assistant agent and 0. 
Miller, switchman. with Harbor Belt Line Los Angeles: J. 
Morenos. frack warker and R. H. Proctor, electrician. both with 
NWP. J. Medearis, towerman and J. W. Sauer, tinner, both 
witt LAUPT: A. J. Blankenshig, section foreman and 6. J. Scott, 
chief clerk, both with SD&AE: R. E. Stoker. communications 
data supervisor. Chicago. 

COTTON BELT: 6. L. Ewell, /acomotive engineer; 3. T. 
Pegnim, chief clerk: €. Riley. laborer: R. F. Steger, conductor, 


Support for a Worthy Cause 


The rail unions representing SP people are giving their full support 
tothe United Way campaigns along our lines. ABOVE: Eric Boorst 
pins a button on the lapel of United Way contributor J. L. Thorn- 
ton, general chairman of the United Transportation Union (C&T) 
at San Francisco. The two other contributors looking on approv- 
ingly are J. H. Groskopf (left), general chairman of the Brother- 
hood of Railway Clerks, and SP President D. K. McNear. Eric, 
12, was born witha severe foot defect. After a successful operation 
at St. Luke's Neighborhood Clinic, a United Way agency in San 
Francisco, Eric not only walks, he is an accomplished Mexican 
Folklorico dancer, too. LEFT: Talking over United Way cam- 
paign plans at Houston are Asst. Vice President D. R. Kirk (left) 
and J. F. Dessens, general chairman, UTU (S), who are serving as 
co-chairmen of the SP employee drive there. 


